
Human Rights Protection  
The Company’s human rights protection policy has been posted on its official website (Investor 

Information/Corporate Governance/Human Rights Protection Policy and Management Program). The 

Company’s human rights policy aligns with the objectives set forth in the United Nations’ Universal 

Declaration of Human Rights, UN Global Compact, United Nations Guiding Principles on Business and 

Human Rights, and ILO Declaration on Fundamental Principles and Rights at Work. We aim to uphold 

human rights and ensure a safe and healthy workplace, fostering a diverse, inclusive, and respectful 

environment that prohibits discrimination based on gender, age, marital status, religion, political affiliation, 

race, socioeconomic status, and more, while also enforcing reasonable working hours. In addition, we are 

dedicated to preventing forced labor and child labor, upholding employees' freedom of association, 

maintaining the privacy of employees, customers, and stakeholders, and offering multiple safe channels for 

addressing grievances to safeguard employees' rights and interests from infringement. The Company has put 

in place personnel regulations like "Personnel Management Measures" and "Working Rules" to safeguard 

the rights and interests of employees and set standard guidelines for labor relations. The Company adjusted 

its "Employee Leave Notes" in response to the amendments made to the Act of Gender Equality in 

Employment in 2022. This includes an increase in paternity leave to 7 days, along with updates to the 

maternity leave and paternity leave provisions, aiming to support parents and foster a more birth-friendly 

workplace. In 2024, a total of 3 coworkers have requested the leave mentioned above. The Company offers a 

flexible working hours policy to help employees juggle work and family responsibilities. In 2024, a total of 

one employee adjusted their working hours. To help employees maintain physical and mental health as well 

as work-life balance, the Company provided a sufficient 1.5-hour lunch break. Furthermore, to strengthen 

human rights awareness (covering issues such as sexual harassment, privacy rights, etc., but not limited to 

these), the Company implemented risk mitigation measures for creating a gender-equal workplace. In March 

2024, the Company conducted a 30-minute online training session for all employees on "Sexual Harassment 

Prevention," through a video, aiming to eliminate gender discrimination and bias in the workplace. The 

Company has established guidelines for supplier social responsibility management. When submitting quotes, 

suppliers must complete the "Supplier Corporate Social Responsibility Self Assessment Form," and when 

signing contracts, they are required to sign the "Supplier Social Responsibility Commitment Letter." Both 

documents include human rights clauses, which require suppliers to implement human rights governance. In 

2024, the Company has not violated any human rights-related matters. 


